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Luncheon Meetings are the Third Thursday of the
Month.
11:00—11:30 Registration

11:30—1:30 Lunch and Presentation
Brio Tuscan Grille
2223 N. Westshore Blvd. Tampa, FL 33607

ASIS International
COVID-19 Resources
2020-2024 Strategic Plan
Learn more about the new ASIS International
Strategic Plan

Want to become a supporting vendor?
Visit our website using the QR Code

Follow us on Social Media

Dawn McMahon, BS, MFA, COSS, COSM
Safety Services Manager
Tampa Bay Water
dmcmahon@tampabaywater.org

We all have high hopes for the New Year. 2021 will certainly be a year of continued change and adjustment. Our role in the
safety and security of our workplaces, schools, infrastructure and public spaces has never been more important. My thanks
goes out to all of the security officers on posts. Some have taken on the expanded role of health screening and vaccine distribution. Protecting the safety of others has come at a high cost. Our industry has lost a great many to COVID-19. While we all continue to work through the challenges there is hope and progress toward better days.
The 2021 board was sworn in during a virtual ceremony in December and we are working to put together a program of events
beginning virtually and transitioning into in person events as conditions allow. ASIS International has cancelled all in person
events through June 2021 and has asked the chapters do the same. We made the decision as a chapter to follow the overall
organization plan and maintain all of our activities virtually through the spring.
Allan Hill and Brett Bartlett, Certification Co-Chairs, are working on a virtual certification course set for March 2021. Registration and course details will be sent via email in early February .
I would like to welcome all new members , in particular our new treasurer, Anthony Citrano. It is always wonderful to have new
volunteer service position participation. We really want to bring new and fresh ideas and activities to the chapter. Nothing
helps that happen better than new members.
We are working on changing our virtual materials. Two years ago we gave our website a new look and feel. We plan to do that
again this year as well as grow our ASIS Community located in the International Members only Communities area on the ASIS
International website. If you haven’t clicked through that section of the International website, I highly recommend you do.
There is a wealth of information and networking opportunity there.

Our newsletter is going quarterly with virtual updates throughout the period between newsletters. We hope to improve communication and make the material we share more accessible using a mixed media approach. We will be keeping all of our social
media accounts but hope to give them a new look as well.
Communication is key and so difficult with the changes many workplaces are experiencing as a result of COVID-19. It is our goal
this year to keep communication flowing, materials available and options for engagement open and accessible.
Here’s to a fantastic 2021!
Best regards,

Dawn McMahon, COSS, COSM
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ASIS International Strategic Plan Through 2024
1. Accelerating Digital Transformation
2. Achieving Recognition for the Profession
3. Elevating the Security Function to Influence Organizational Success
4. Serving Global Needs

To View the 2020-2024 Strategic Plan Visit:
https://www.asisonline.org/globalassets/internal/asis-strategic-plan-2020-2024.pdf

ASIS Regional Goals for 2021
Communication
•

The leadership of Region 4C have built a program of enhanced communication in order to foster
member engagement and increase benefit to the members and the region.

Membership
•

Encourage membership from all aspects of the security, law enforcement, military, and education
community.

Diversity and Inclusion
•

Ensure opportunities for chapter membership are sought throughout all areas.

•

Actively encourage all members to seek leadership positions throughout the chapters and regions.

Programs
•

Conduct at least one joint program in each ARVP district.

•

Encourage members to attend the GSX conference and other International Events / Activities.

ASIS Chapter 30 Goals for 2021
1. Implement a Virtual Mentorship Program
2. Further develop our Chapter Community
3. Provide a superior educational opportunities through programs developed and presented by the
chapter, held virtually
4. Provide events virtually with a transition to in person and hybrid activities as COVID-19 conditions
dictate.
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We invite our ASIS Florida West Coast Chapter 30 members to ask themselves three questions:
 Why does our Chapter exist?
 Why should anyone want to join and be a member of our Chapter?

 Why are we the best option for anyone seeking to become the most competent security professional
possible?

Our Creed
We believe that we have an obligation to our member stakeholders to help them to realize their professional goals and aspirations.

We believe that a professional society of members committed to helping each other succeed is the keystone that will support and sustain growth.

We believe that our member stakeholders should consider membership in our Chapter the most significant, cost effective investment that they can make in their professional future.

We realize these beliefs by:
•

Providing educational training and professional development for our members designed to arm them
with the most up-to-date information concerning the challenges confronting today’s security practitioners. We accomplish this by sponsoring outstanding seminars, field trips, and guest speakers at
our monthly luncheons.

•

Providing Study/Review Courses taught by certified subject matter experts to assist members in obtaining the industry’s most coveted and recognized certifications, the CPP, APP, PSP, and PCI.

•

Providing convenient, hospitable settings where members network and interact with a diverse group
of colleagues, students, and other security practitioners.
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COVID-19
Information and Resources
ASIS International CoVID-19
ASIS International has added a number of resources and community information related to the CoVID-19
Pandemic. To access the communities materials you will need to log into your ASIS International account.
https://www.asisonline.org/publications--resources/security-topics/disease-outbreak-security-resources/

The Centers for Disease Control
The CDC has the most up to date information including resources for staff and state by state directories.
https://www.cdc.gov/coronavirus/2019-nCoV/index.html

Florida Department of Health
Florida Department of Health information on illness symptoms, testing and more.
http://www.floridahealth.gov/

Department of Homeland Security CoVID-19 CISA
The Cybersecurity and Infrastructure Security Agency (CISA) has been monitoring the evolving Coronavirus, also known as COVID-19 situation closely, taking part in inter-agency and industry coordination
calls, and working with critical infrastructure partners to prepare for possible disruptions to critical infrastructure that may stem from widespread illness, should the virus take hold in the U.S.
https://www.cisa.gov/coronavirus

John's Hopkin's University Hospital Dashboard
John's Hopkins's University has been tracking CoVID-19 globally since the start of the outbreak. The GIS
dashboard provides a global view of all cases and case status worldwide. Please be advised this site has
been spoofed online. The button is a legitimate link to the site.
Global COVID 19 GIS
Florida COVID 19 GIS
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Welcome New Chapter 30 Members
Dennis Stehley
Aaron Schneck
Paul Hancock
Stephen Walker

Coming in March
Certification Course Offering for Test Preparation
Details and Registration Information will be posted on the Chapter Website and Emailed to all Members

2020-2021 COVID-19 Support Grants
If you have been negatively impacted by the coronavirus pandemic (e.g. lost your
job, reduction in hours, or became ill) your ASIS Foundation is here to support
you.
The Foundation Board has approved up to $100,000 in grants to be awarded to
ASIS members in need and encourage you to apply for a support grant to renew
your ASIS membership* free of charge or to receive a complimentary online certification study program if you need the assistance.
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Grant Information

Event details will be available in the newsletter and on our website https://asistampabay.org
ASIS International has cancelled in person events through June of 2021 and has asked local chapters do the same. Chapter 30 will hold all events virtually as requested. Our event schedule will be
updated throughout the year. In person events will be resumed as soon as conditions will safely
allow.
Date

Event
Chapter Luncheons are cancelled through June of 2021

March 23, 2021

Virtual Certification Course Seminar—see website for registration

May 2021

Virtual Education Session—Details to Follow

July 2021

Tentative—Luncheon at Brio Tuscan Grill
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Recently, the Board of Officers for ASIS International voted to approve a pro-gram that allows
full-time college students to join the oldest and most prestigious professional security organization in the world for annual dues of only $20.00.

To better support those individuals who are seeking careers in the security industry, whether
public or private, the Florida West Coast Chapter of ASIS Inter-national is offering a unique
opportunity. Upon their joining ASIS International, they will be invited, at no cost, to join our
members at one of our monthly luncheons where they will be able to network with industry
professionals from both the private sector as well as the law enforcement community.
As their involvement with the Chapter increases, so too will additional opportunities for
growth and mentorship. These include free attendance to the annual seminar, field trip, and
certification courses just to name a few.
Take the first step to professional development. Join ASIS International today and begin enjoying the benefits that membership can afford you.
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Law Enforcement Officers Killed in Florida
2021
End of Watch

Master Corporal Brian LaVigne

January 11,
2021

Master Corporal Brian LaVigne was killed when his patrol
car was intentionally rammed by another vehicle on West
Lumsden Road, near South King's Avenue, in Brandon.
Deputies had responded to an apartment complex nearby
after a man started throwing furniture and clothing off his
balcony. A short time later, the man disrobed and started
throwing food at neighbors. The man attacked responding
deputies, striking one of them multiple times in the head.
Attempts to stop the attack with electric control weapons
failed. The subject broke free, got into a car, and drove
through a closed gate.

The man intentionally drove across multiple lanes of traffic and struck Corporal LaVigne's patrol car on the driver's
door at a high rate of speed. Deputies were unable to free
Corporal LaVigne, and he had to be extricated by rescue
units. He was transported to Tampa General Hospital,
where he succumbed to his injuries.
The subject was arrested following the collision.
Corporal LaVigne had served with the Hillsborough County
Sheriff's Office for thirty years and was killed the day before his last scheduled shift before retirement. He is survived by his wife and two children.
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The 2021 Women in Security column will include professional profiles, industry trends, resources, and
other news impacting women in the security profession.

ASIS International Communities are a great resource. The Women in Security Council has a subject area community as well as a member website. You can access these resources on asisonline.org

This is an open community for all members interested in security issues related to women in security.
This community aims to provide support and assistance to women in the security field, as well as inspire
those interested in entering the profession. While this group's benefits and programs are tailored for
women, we encourage and welcome the participation of all members who are dedicated to the support
of women in the security industry.
Our Website: https://www.womeninsecurity.org/
Linkedin: https://www.linkedin.com/groups/2431044/

Women in Security Council Global Women in Security Community
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2021 Schedule
Private Investigation, Recovery and Security Advisory Council ("PIRSAC")
PIRSAC announces a public meeting to which all persons are invited.

The PIRSAC meetings have historically been held on Thursdays but the meeting day
was recently changed to Fridays. The next meeting will be:
TBD
The Hyatt Regency Grand Cypress, Orlando
Members of the concerned industries and the public are encouraged to attend.
For more information visit:
PIRSAC on the Web
Contact: Stefannie Carter
P.O. Box 5647
Tallahassee, Florida 32314
Stefannie.Carter@FreshfromFlorida.com
(850) 245-5443
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Program Overview
The ASIS International Mentoring Security Leaders program is a career development methodology whereby ASIS members (Protégés) are matched with experienced ASIS colleagues for
guidance and professional advice in order to gain knowledge and experience for dealing with
the Protégé’s immediate business-level requirements. The Mentor/ Protégé relationship also
provides a conduit for comprehension of the requirements for advancement of future career
paths within the security field.
Any ASIS member, at any job level may participate in the program. Depending on the experience level of the Protégé within the security industry the Mentoring Program will match up the
Protégé and Mentor based on the Protégé’s current experience level. This will allow the Mentor
to provide guidance and advice at the correct level intended to assist the Protégé at their current experience level for skill improvement, company and industry cultural comprehension,
educational foundation expansion and broadening quality performance to encourage future career advancement.
The program is designed to promote long term leadership and career development through a
one-on-one Mentor- Protégé relationship. Mentors share their experiences and advice on such
topics as career advancement, professional visibility, networking and overcoming barriers to
career success.
Please see the local Chapter website for the mentorship application forms, as well as additional information on the mentorship program.
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For a full copy of Emergency Order 2020-004—Commissioner of Agriculture, visit the COVID-19 Resource Page at:
https://www.asistampabay.org/covid-19-resource-page/

The latest meeting of the Private Security, Recovery, and Security Advisory Council (PIRSAC) was held on 7 February 2020 in Orlando. The most important topic discussed was HB1353, which, if passed, will go into effect on 1 July 2020. This proposed bill
contains many updates and changes pertaining to the Security and Private Investigation industries.
These are a few, but not all, of the proposed changes:
Electronic submission of training documentation
The mandated G annual renewal training requirements may be waived if:
The G licensee holds a valid K (firearms instructor) license; or
The G licensee submits proof that they have completed the annual training for the Law Enforcement Officers Safety Act
(LEOSA, and also commonly known as HB218) under 18 USC 926B and 926C.
Allows for a licensee to have single license card rather a card for each individual license, and for this card to be in digital format,
and to be carried in place of a physical card.

HB 1353 can be found at https://www.flsenate.gov/Session/Bill/2020/1353/BillText/c1/PDF. Keep in mind that the proposed bill
is still in development and may change over the term if its development.
Mr. Stephen Hurm, the Director of the Division of Licensing, and members of his staff attended the meeting and briefed the
Council on several important items, a few of which are:
The turnaround time for licenses continues to drop;
Proposal to provide new licensees with a PIRSAC information sheet;
Handbooks provided to Security, Private Investigation, and Recovery licensees are being updated and will be made available electronically rather than in print;
While SB1353, if passed, allows for electronic submission of documents, the actual system is another 1.5 years or so out from
completion.
The Division also makes available online a periodic newsletter, “The Licensing Ledger,” at https://www.fdacs.gov/About-Us/
Publications/Licensing-Newsletters. The newsletters contain details on PIRSAC meetings, Division updates, Frequently Asked
Questions, and Administrative Actions.

If you have any concerns that you’d like me to bring before the council please send an email to bret@exumbradefense.com, or
call me at (813) 309-0958.
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Each year our Chapter awards scholarships to local students of merit who show an interest in the security profession. The scholarships are awarded annually to the best
applications submitted to the chapter.

The application period for the Webster scholarships open on February 4 and will be
open for three months.
ASIS Foundation and Foundation Scholarship Information
Much like this scholarship, the Transitions Council has established a certification scholarship for ASIS members working in law enforcement this year. It is a great way to
recruit new members or to encourage LE members to seek certification before they
transition to the private sector.
ASIS International Scholarship & Grants Policy 2001

Interested parties should advise our
Foundation and Scholarship, Chair, Matt Mularoni at:
mmularoni@gmail.com
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Members who are currently conducting an employment search may send a short bio
containing areas of interest and highpoints of their experience to the Placement Chair.
Please include all contact information. It is not necessary to send a resume.
Employers who are conducting an employment candidate search can send the Placement Chair a summary of the position to be filled along with a job description.
The Placement Chair will notify searching members of potential opportunities from inquiring employers as well as positions from other posted job sites. The candidate can
then follow up with the potential employer.
The Placement Chair will notify any inquiring employer of any members that are on
the actively maintained list.
We also encourage you to check out job listings on LinkedIn at ASIS West Coast Chapter 30.

Please forward all information to Placement Chair, Bob O’Shell
Mobile: 727-458-5783 | robertroshell@aol.com
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Gerald W. Cooper, CPP Award
As a tribute to his passion for volunteering, mentoring and his commitment to the profession, the Chapter 30 Board named an award in his honor. This is the Chairman’s award which recognizes board members who have distinguished themselves through their volunteer efforts and selfless commitment to
ASIS and our Chapter. The recipient receives a plaque marking the event and a cash award of $250.00
In addition, the Chapter will donate an additional $250.00 to the ASIS Foundation in honor of the recipient.

2019 Gerald W. Cooper Award Winner: Rick Jahnke

Charles J. Knight Award
Each year, the Florida West Coast Chapter of ASIS International presents the Charles J. Knight Award.
Chapter Officers select a member whose specific knowledge and contributions reflect the spirit with
which Mr. Knight served the Chapter. The recipient receives a plaque marking the event and a cash
award of $250.00. In addition, the Chapter will donate another $250.00 to an established charity of the
award winner’s preference.

The following is information that was developed with the help of ASIS International headquarters personnel as well as the personal records and recollection of Mr. Guido R. Massimei, who was a personal
acquaintance of Mr. Knight.

Charles J. Knight joined ASIS in 1958. With his considerable insight and personal experience, he helped
found the first ASIS Chapter in West Central Florida which was called the St. Petersburg Chapter, chartered January 16th, 1959. He became the first chairperson. He also served as the ASIS Regional VicePresident for the Florida South East Region during the years 1959 and 1960. In 1974, the St. Petersburg Chapter became what is known today as the Florida West Coast Chapter 30.

The award was established in 1978 to recognize a chapter member for his/her outstanding
tions to the chapter and its mission.

2019 Charles J. Knight Award Winner: Kenneth Stewart
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contribu-

ASIS is the largest international educational organization for security professionals, with over 38,000
members worldwide. ASIS is dedicated to increasing the effectiveness and productivity of security professionals by developing educational programs and materials that focus on both the fundamentals and
the most re-cent advancements in security management.

On January 28th, 1974, the Florida West Coast Chapter of A.S.I.S. assumed the obligation of, and was
chartered as, Chapter 30 of the American Society of Industrial Security.
A.S.I.S. is now known as
ASIS International. Our Florida West Coast Chapter serves as a local resource for information on various security and management skills by exposing members to all disciplines so that they can become
key participants in the modern business environment.

The Florida Chapter has a proud 45-year history. We are a three time Chapter of the Year award winner (I.B. Hale Award). And as with any great organization, our true strength is our membership. With
close to 250 members and growing, this chapter includes top professionals from every security related
field in the Tampa Bay Area.

Our Mission:
1. To provide the opportunity to network and interact with colleagues and other security practitioners
in a local setting.
2. To provide educational training and professional development for our members designed to arm
them with the most up-to-date information concerning the challenges of today’s security practitioner
3. To provide opportunities for the retention, growth, and diversity of our membership.
4. To provide assistance in obtaining the industry’s most coveted and recognized certifications, the
CPP, APP, PSP, and PCI.

Our Motto

Security is your concern; Helping you provide it is ours!
Please accept our invitation to become actively engaged in one of the most progressive and supportive organizations in the security industry. For information concerning membership, please go to the
“membership” link on our ASIS International home page at asisonline.org.
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Chapter Leader

Year of Service

Willard Staples
Ray W. Chambers, CPP

1974-1975
1975-1976

C.L. Holley
Lloyd A. Anderson
Ronald W. Featherstone
Guido R. Massimei

1976-1977
1977-1978
1978-1979
1980

James M. Gill

1981

Jim Moore, CPP

1982

Jerry W. Carter

1983

Gerald W. Cooper, CPP

1984

B.F. Bowen

1985

Lance Foster, CPP

1986

Nancy Giles

1987

James L. Tucker

1988

Allan E. Stein

1989

Brian K. Fox, CPP

1990

Larry K. Radin

1991

Mark C. Sillence

1992

Patricia St. Pearre

1993

Marshall C. Weldy, CPP

1994

Steve C. Millwee, CPP

1995

Ian O. Dziubinski

1996

Gilbert M. Rodriguez, CPP

1997

John J. Kelly, CPP

1998

Curtis J. Reeves, CPP

1999

Oscar Westerfield, CPP

2000

Anthony Rizzo

2001

Rudy Wolter, CPP

2002

Robert Iganamorte/ Jim Parrish, CPP

2003

Carl Stark
Kerry Colvett

2004
2005

John Hawthorne

2006

Jon Kemp

2007

Mike Middlebrooks

2008

Patty Schmitt, CPP

2009

Robert O’Shell, CPP

2010

Ken Stewart

2011

Albert Perotti, Jr., CPP

2012

Bill Schoepf, CPP

2013

William B. Davis, CPP
Carrie Buck
Logan Rees
Valerie Scott
Dawn McMahon, COSS, COSM

2014
2016, 2017
2015, 2018
2019
2020, 2021
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Florida West Coast Challenge Coin
Designed in 2011, the ASIS Florida West Coast Chapter 30 challenge coin is a marriage of tradition and
expectation, embracing past accomplishments while aspiring to even greater achievements in the future.
The front of the coin displays the ASIS International logo as well as our chapter designation and the
year in which we were founded.
The red bands on both the front and back represent the men and women who have made the ultimate
sacrifice protecting the lives and property of those they served.
There are twelve stars which are displayed in the red band on the back of the coin. They equate with
the months of the year, reminding us that we must always be vigilant in fulfilling our duties and responsibilities on behalf of our employers, clients, and fellow security professionals.
The inner gold band on the back of the coin contains our motto, which reflects the very core of our
Chapter 30 values.

The bridge on the back of the coin is a representation of the famous “Sunshine Skyway”. It appeared
on our original challenge coin, and links both sides of Tampa Bay. It stands as a symbol of the partnership and spirit of cooperation that exists between the public and private security professionals within
our Chapter.
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Florida West Coast Certification Challenge Coins
Designed in 2019, the ASIS Florida West Coast Chapter 30 Certification challenge coins are a marriage
of tradition and recognition of accomplishment.
Each coin has been designed by the chapter and are available to members who have achieved certification.
If you are interested in purchasing a coin contact the chapter at info@asistampabay.org or visit our
website https://www.asistampabay.org/

Professional Certified Investigator

Physical Security Professional

Associate Protection Professional
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2021 Florida West Coast Chapter 30
Board of Officers and Chairpersons

Dawn McMahon
Chairperson

Lee Connelly
Vice Chair

Anthony Citrano
Treasurer

Paul Ward
Secretary

Valerie Scott
Immediate Past Chair

Bill Davis
Council Liaison—ARVP

Carrie Buck
Newsletter Chair

Matt Mularoni
Foundation Liaison

Bret Bartlett
Legislative Chair

Alan Hill
Certification Chair

Jim Parish
Law Enforcement Liaison

Valerie Scott
Membership Chair

Kevin Scott
Mentorship Chair

Matt Mularoni
Military Liaison

Robert O’Shell
Placement Chair

Mary Rawles
Program Chair

Felice Flake
Women in Security Liaison

Chris Chambers
Young Professionals Liaison

Paul Ward
Social Media Liaison

Billy Sasser
Federal Liaison

Open Position
Private Security Liaison

Dawn McMahon
Web Design and Notification

To contact members of the board email Chapter 30 at
asistampabay@gmail.com
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Our supporting members ads are open for renewal.

If you are interested in becoming a supporting member email:

Name
Address
Email address
Phone number
Company logo

To chapter30vendors@gmail.com
Or visit our Supporting Vendors Page on the chapter website.
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